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PRESIDENT’S REVIEW

IPAA has enjoyed a successful year, with strong
support from our members. Following a period
of growth last year, 2018-19 has been a period of
consolidation and refinement.

The IPAA Council undertook a business planning
activity mid-way through the year to review

our strategic direction and priorities for the
years ahead. It was a valuable exercise that
included consultation with stakeholders across
our membership, with inputs ranging from
roundtables to surveys. | am pleased with the
IPAA Strategic Plan 2019-2022, which outlines
the continuing evolution of IPAA.

IPAA underwent several important changes
throughout the year, including:

»  Constitution — the organisation
adopted a new constitution, the most
significant rewrite in several decades.
The new constitution brings with it more
contemporary governance arrangements
and greater recognition of corporate
members.

e Company structure — as part of the
constitutional changes, IPAA moved from
an incorporated association to a company
limited by guarantee. The new structure
reflects the continued growth and maturing
of the organisation.

»  Brand - IPAA moved to a new corporate
brand, part of a national rebrand of IPAA
in all states and territories. The new and
unified brand is an important part of IPAA’s

ongoing transition to a more professional
and recognisable organisation.

IPAA continued to perform well throughout

the year, with program scale and attendance
similar to last year. Two highlights from the year
included:

« Women in Leadership — an important
milestone was reached in 2018 with gender
parity at the Secretary level, which IPAA
supported through a "Women in Leadership’
series where all nine female Secretaries
spoke and shared their views on women in
leadership.

»  Independent Review of the Australian
Public Service — IPAA supported the
important work of the review, including
hosting two keynote addresses from
David Thodey AO and several consultation
workshops.

Our focus on Future Leaders has continued to
grow, with the development program seeing
increased interest from across the sector,
supported by an enthusiastic Future Leaders
committee.

None of our work would be possible without
the IPAA ACT Council, committee members and
other IPAA advocates. And of course the IPAA
team, under Drew Baker's leadership, gave us
outstanding support. | thank everyone for their
contribution to the promotion of excellence and
professionalism in public administration.

Dy evie o

Frances Adamson
President



IPAA ACT BOARD AND COUNCIL

A council of IPAA ACT members guide the ACT Division of IPAA under the leadership of its President,
Frances Adamson. Councillors are elected every two years and there is provision to co-opt additional

members to Council as required.

BOARD AND COUNCIL MEMBERS

President and Chair
Frances Adamson

Secretary, Department of
Foreign Affairs and Trade

Board Member and
Deputy President

Carmel McGregor PSM FIPAA
Fellow and Individual Member

Board Member and
Deputy President

Michael Manthorpe PSM
Commonwealth Ombudsman

Board Member and
Councillor

Barry Mewett FIPAA
Fellow and Individual Member

IN MEMORY

Kerry Kennedy

Councillor and Lifetime Member
Prime Minister's Awards Coordinator

Board Member and Councillor
Elizabeth Kelly PSM

Deputy Secretary, Department of
Industry, Innovation and Science

Board Member and Councillor
Samantha Palmer FIPAA

General Manager, Australian
Bureau of Statistics

Company Secretary
Dr Vivienne Thom AM
Independent Consultant

Public Officer
Drew Baker
Chief Executive Officer, IPAA ACT

Kerry passed away during this term of Council on 10 April 2019. Kerry was closely
involved with the Prime Minister's Awards for Excellence in Public Sector Management

since their inception in 2002. The inaugural Kennedy Award will be presented in 2019,
in honour of Kerry's unflagging contribution and commitment to the Awards.



COUNCIL MEMBERS

Dr Jill Charker

Deputy Secretary, Department
of Employment, Skills, Small
and Family Business

Prof Mark Evans

Director, Democracy 2025
Museum of Australian
Democracy

David Hazlehurst

Deputy CEO, Australian Trade
and Investment Commission

Jonathan Hutson

Individual Member
Former Deputy Secretary

Roxanne Kelley PSM

Chief Operating Officer,
Department of Human
Services

Alison Larkins FIPAA

Deputy Secretary,
Department of the Prime
Minister and Cabinet

Kathy Leigh FIPAA

Head of Service,
ACT Government

Occupants of positions as at 30 June 2019.

Leonie McGregor

First Assistant Secretary,
Department of the Prime
Minister and Cabinet

Liz Quinn

Group Manager, Australian Public
Service Commission

Brendan Sargeant FIPAA

Strategic and Defence Studies
Centre, Australian National
University

William Story

APS Review Taskforce,
Department of the Prime Minister
and Cabinet

Prof Helen Sullivan FIPAA

Director, Crawford School of
Public Policy, ANU

Meredith Whitten

Deputy Director-General,
ACT Government



CEO’S REPORT

IPAA has had a successful year — we continue to
grow and mature as an organisation with a broad
range of achievements across our program and
with a number of corporate changes that have
improved our governance and structure.

Our program was similar in scale to last year’s,
reflecting a year of consolidation. We continue

to experience high levels of engagement from
across the sector, with particularly strong

interest in our flagship events, the Future Leaders
initiatives and the Women in Leadership series.

As outlined in the President’s report, IPAA had
some significant corporate achievements in the
form of a new constitution and the move to

a company structure. 1'd like to recognise the
significant contribution provided by MinterEllison
to ensure a smooth transition to our new
arrangements.

Frances also mentions our business planning
activities, which provided an excellent
opportunity to engage with our members from
across the spectrum. I'd like to acknowledge the
significant contribution by KPMG who helped
facilitate the business planning journey.

Over the last year we have significantly increased
the number of partnered events, working with
public sector organisations and other like-
minded entities to deliver a broader program
than previous years. This approach has increased
the breadth and depth of our program, which |
believe further strengthens IPAA's position in the
Canberra market. | thank those who have chosen

to partner with IPAA and look forward to similar
collaboration in the future.

Our financial performance for the year was
strong, as outlined in the Treasurer’s report
later in this document, although a small loss
was recorded for the year. This follows four
consecutive years of growth and surpluses for
the last two years, which puts the loss into
perspective.

I'd like to record my thanks to Frances Adamson,
Michael Manthorpe PSM and Carmel McGregor
PSM for all their support during the year. It

has been a pleasure to work with three such
professional and committed individuals during a
period of significant change for the organisation.

I would also like to thank the IPAA team for

all their support throughout the year. As

we continue to expand our operations, we
experience the occasional growing pains. | thank
everyone for their patience and willingness to
pitch in and get things done!

Thanks for your support throughout the year and
I look forward to another successful year ahead.

g /
L

) #g,’/f"

Drew Baker
Chief Executive Officer



IPAA ACT
COMMITTEES AND STAFFING

IPAA ACT operates several committees to oversee the operation of the division, as detailed below.
Each committee operates as a sub-committee of the Council, with members drawn from the division’s
corporate and individual membership base.

Institute of Public Administration Australia (IPAA) ACT Division
Board — as detailed on page 4
Councillors — as detailed on pages 4 and 5

Corporate Programs and Capability and
Governance Committee Events Committee Professionalism Committee
Chair Chair Chair
Michael Manthorpe PSM David Hazlehurst Leonie McGregor
IPAA ACT IPAA Future Leaders Canberra Evaluation Forum
Conference Committee Committee Committee
Chair Chair Chair
Carmel McGregor Jess Hardy Pierre Skorich

Executive Assistant Series
Committee

Chair
Fiona Hess

The IPAA ACT office consists of a small team of dedicated individuals who focus on the efficient and
effective operation of the division. The team consists of:

«  Gemma Benn-Clibborn — Executive and Communications Manager
»  Jess Bereth — Event Coordinator

»  Frank Exon — Manager, IPAA National

«  Jess Hardy — Membership Engagement Manager

«  Sunny Hutson — Program Director

«  Jessie Mazlin — Event Coordinator

«  Chantelle Muyot — Event Manager

+  Pauline O'Neall - Finance Officer

+  Paulette Paterson — Digital and Innovation Manager

+  Alanna Simmons — Event Coordinator

Occupants of positions as at 30 June 2019.



IPAA ACT

IPAA ACT thanks our corporate partners, whose support has enabled the division to offer a broader
range of services to our members.

We look forward to continuing productive relationships with all of our partners.

H AY Recruiting experts
worldwide

Bank;
of Australia

=¥ Microsoft

MinterEllison
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IPAA ACT

YEAR IN REVIEW

It has been a successful year of sharing ideas, expertise, networking, professional development, awards,

forums and publications.
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IPAA ACT

Event

Program and Events

Innovation Month 2018 Launch event
Risk and Innovation in the Public Sector

Enabling Breadth and Depth of Expertise: Insights from the UK Civil Service
Embracing Policy Complexity | Making Systems Thinking Real in Government

Beyond the Hype | Human-Centred Design
Address to the APS

Promoting Performance Management Across Commonwealth Countries

Independent Review of the APS

Informing Policy Development | The Importance of Engaging Early

Graduate Data Forum: A Data-Based APS, A Better Australia
Annual General Meeting

Australia's Public Sector - Fit for Purpose. Fit for Future.
Conference and Awards

2018 Public Sector Innovation Awards Presentation Ceremony
2018 Prime Ministers Awards for Excellence

Public Sector Innovation: Delivering on the Promise
IPAA ACT 2018 Conference - Fit for the Future?
Professional Development

2018 Program - Keynote Address (2 of 4)

2018 Program - Panel Event (3 of 4)

2018 Program - Finale (4 of 4)

2018 Program - Launch (1 of 5)

2018 Program - Citizen at the Centre (2 of 5)

2018 Program - Future of Work (3 of 5)

2018 Program - Leadership (4 of 5)

2018 Program - Finale (5 of 5)

2019 Mentoring Program - Launch (1 of 4)

2019 Mentoring Program - Session 2 (2 of 4)

2019 Mentoring Program - Session 3 (3 of 4)

2019 Mentoring Program - Session 4 (4 of 4)

2019 Program - Launch (1 of 5)

Secretary Series

Address by The Hon John Lloyd PSM (Valedictory)
Address by Kathryn Campbell AO CSC

Address by Michael Pezzullo

Address by Greg Moriarty

Address by Nick Warner

Future Leaders Series

Future Leaders’ Executive Breakfast

End of Year

What | Wish I'd Known

Women in Leadership Series

Session One - Williams Oration

Session Two

Session Four

Session Three

2019 - Women in Leadership - Senator the Hon Marise Payne

Canberra Evaluation Forum

CEF - Improving Economic Evidence in Crime and Justice Evaluation

CEF - Analysing a Regional Government Intervention

Evidence Based Policy and Evaluation: Towards a New Professionalism

CEF - Evaluating Conflict Resolution in Central Australia
Executive Assistant Series

Your Future as an EA

End of Year

EA's in a Digital Age: Your Roadmap to Success
International Series

UK Civil Service and the Policy Profession

Fit for the Future Series

Citizen at the Centre

Independent Review of the APS | Workshop
Total

Activity

Event

Event

Event

Event

Event

Event

Event

Event

Event

Event

IPAA Activity
IPAA National

Awards Program
Awards Program
Awards Program

Conference

Future Leaders Program 2018
Future Leaders Program 2018
Future Leaders Program 2018
Future Leaders Program 2018
Future Leaders Program 2018
Future Leaders Program 2018
Future Leaders Program 2018
Future Leaders Program 2018
Mentoring Program 2019
Mentoring Program 2019
Mentoring Program 2019
Mentoring Program 2019
Future Leaders Program 2019

Secretary Series
Secretary Series
Secretary Series
Secretary Series

Secretary Series

Future Leaders Series
Future Leaders Series
Future Leaders Series

Women in Leadership
Women in Leadership
Women in Leadership
Women in Leadership
‘Women in Leadership

CEF
CEF
CEF
CEF

EA Series
EA Series
EA Series

International Series

Fit for the Future Series

Fit for the Future Series
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Number Held

52

Date

03-Jul-18
31-Jul-18
08-Aug-18
09-Oct-18
21-Nov-18
11-Dec-18
04-Feb-19
19-Mar-19
02-May-19
15-May-19
29-Nov-18
10-Aug-18

23-Jul-18
30-Oct-18
26-Feb-19
07-Nov-18

04-Jul-18
25-Jul-18
15-Aug-18
22-Aug-18
04-Sep-18
20-Sep-18
18-Oct-18
12-Nov-18
19-Mar-19
03-Apr-19
01-May-19
21-May-19
19-Jun-19

06-Aug-18
26-Sep-18
30-Oct-18
09-Apr-19
27-Jun-19

09-Oct-18
22-Nov-18
28-Jun-19

30-Aug-18
25-Sep-18
26-Nov-18
01-Nov-18
05-Mar-19

20-Sep-18
15-Nov-18
04-Apr-19
26-Jul-18

07-Sep-18
03-Dec-18
09-May-19

20-Jun-19

02-Aug-18
28-Aug-18

Registered

249
171
192
137

350
107
352
206
266
30
244

160
203
236
445

104
104
104
80
80
80
80
116
108
108
104
102
102

183
289
298
298
332

340
170
177

145
138
140
149
578

94
61
150
56

270
200
163

225
144

103
9531

Attended

160
135
110
122
130
270
62
307
175
249
15
229

126
155
140
415

79
70
64
74
76
64
66
96
89
61
61
67
95

126
197
195
193
148

284
110
101

126
121
115
122
527

68
38
91
36

207
150
155

159

124

83
7238
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2018-19 STRATEGIC THEME 1:
CONNECTING A TRUSTED

PUBLIC SERVICE

EVENTS

IPAA delivered a significant event program
throughout 2018-19, with positive feedback
received from across our membership base. Our
events featured speakers from across the public,
private and not-for-profit sectors, and academia.

Notable topics included:

» Informing Policy Development: The
Importance of Engaging Early —in May
2019 with a keynote address from Mike
Mrdak AO, Secretary of the Department of
Communications and the Arts.

*  Annual Address to the APS —in December
2018 with the Secretary of the Department
of the Prime Minister and Cabinet was one of
the most popular events on the calendar.

e Secretary Series — the successful series
continued with five standalone addresses
during the year, which received high levels of
attendance.

There were 7328 attendees at IPAA ACT events in
2018-19.

CONFERENCE

IPAA ACT delivered its conference in November
2018, with the theme “Fit for the Future?”,
modelled on a series of four panel conversations.
The conference was held at Hotel Realm and sold
to capacity with 415 attendees.

APS REVIEW

IPAA supported the Independent Review of the
APS, tasked with ensuring the APS is fit-for-
purpose for the coming decades. IPAAran a
consultation workshop event with the Review
Taskforce in August 2018. Review Chair, David
Thodey AO, spoke three months later at the IPAA

State conference and again in March 2019 in an
event where they released the Panel’s priorities for
change engaging with the audience for feedback.

DIVERSITY

IPAA continued to focus on diversity in public
administration, delivering five Women in
Leadership Series events in 2018-2019. The
following two events were of significance:

* International Women'’s Day: Women in
Leadership — with Senator the Hon Marise
Payne in March 2019.

»  Williams Oration — the Inaugural William's
Oration was delivered by Ann Sherry AO
on 23 August 2018. IPAA ACT established
the Williams Oration, in honour of Helen
Williams AO, the first woman to be
appointed Secretary of a federal government
department.

INTERNATIONAL

In August 2018, IPAA welcomed Trevor
Huddleston, Chief Analyst, UK Department of
Work and Pensions to deliver a keynote titled,
‘Enabling Breadth and Depth of Expertise: Insights
from the UK Civil Service'.

In February 2019, IPAA and the Australian and
New Zealand School of Government hosted
Professor Prajapati Trivedi, the Director heading
the Economic, Youth and Sustainable Development
Directorate of the Commonwealth Secretariat

in the UK, who gave an address on promoting
performance management across Commonwealth
countries.

In June 2019, IPAA hosted Sir Chris Wormald KCB,
Permanent Secretary, Department of Health and
Social Care (UK) for a keynote address and panel
discussion centred around the UK Civil Service and
Policy Profession.
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Sir Chris Wormald KCB

i i :
HE Kwok Fook Seng, HE Chris Seed and HE Erica Shouten during
‘IPAA ACT 2018 Conference’

P

e

a panel discussion at the
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2018-19 STRATEGIC THEME 2:
PROMOTING A SPIRIT OF SERVICE

PRIME MINISTER’S AWARDS

The Prime Minister's Awards for Excellence in
Public Sector Management were held for the
sixteenth year in 2018, with a strong field of
nominations from public services across Australia.

The Awards were presented by Senator the Hon
Zed Seselja, the Assistant Minister for Treasury and
Finance, at a Ceremony at the National Portrait
Gallery.

The winners were:

» Gold Award and Collaboration Award
'Operation Sentinel: Queensland Police
Service Commonwealth Games Group*
Queensland Government — Queensland Police
Service

Silver Award
"Hacking’ fraud controls to identify
vulnerabilities'
Australian Government — Department of
Human Services

« Commendation Award
'Resource Allocation Model (RAM) for
NSW Public Schools’
NSW Government — Department of Education

» People and Change Award
'Occupational Violence Prevention
Program’

Victorian Government — Ambulance Victoria

INNOVATION AWARDS

This year saw the third annual Public Sector
Innovation Awards, a partnership between IPAA
and the Public Sector Innovation Network (PSIN)
to promote and celebrate innovation in the public
sector. The Awards were presented by Senator the
Hon Zed Seselja at a Ceremony in July as part of
2018 Innovation Month.

The winners were:

e Category 1 - Citizen Centred Innovation
‘Australia Says "YES" Australian Marriage

Law Postal Survey"
Australian Bureau of Statistics

e Category 2 — Culture and Capability

'AUSTRAC's Asean-Australia Codeathon’
AUSTRAC

e Category 3 — Digital and Data
'TUPAIA: Improving Access to Health Care
in Asia-Pacific - Harnessing Untapped
Resources'
Department of Foreign Affairs and Trade

* Judges’ Award
‘Removal of the Outgoing Passenger Card
Department of Home Affairs

IPAA NATIONAL FELLOWS

IPAA ACT was pleased to recognise three
IPAA Fellows in 2018 at the ACT Conference in
November:

« Alison Larkins
Deputy Secretary, Department of the Prime
Minister and Cabinet and IPAA ACT Councillor

« Bronwen Overton-Clarke PSM
Former ACT Public Sector Standards

Commissioner and IPAA ACT Councillor

» Brendan Sargeant
Former Deputy Secretary, Department of

Defence and IPAA ACT Councillor

E A LYALL MEMORIAL PRIZE

The E A Lyall Memorial Prize, in partnership with
the Australian National University, is awarded to
the undergraduate student with the highest mark
in the political science course ‘Bureaucracy and
Public Policy".

The 2018 Prize was awarded to Matthew Bowes at
an IPAA ACT event in April 2019.
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Prime Minister's Awards — Gold Winner Innovation Awards — Citizen-Centred Innovation Winner
Queensland Police Service Australian Bureau of Statistics

Prime Minister’s Awards — Silver Winner Innovation Awards — Digital and Data Winner
Department of Human Services Department of Foreign Affairs and Trade

I

%

Dr Andrew Banfield, Matthe\;/ Bowes, Frances Adamson and Frank Exon at the presentation of the 'E A Lyall Award'
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2018-19 STRATEGIC THEME 3:
GROWING CAPABILITY AND

PROFESSIONALISM

CAPABILITY DEVELOPMENT

The IPAA ACT capability and professionalism
stream continued to make significant progress
throughout the year.

FUTURE LEADERS

Following the ongoing success of the of the Future
Leaders Program in 2016 and 2017, IPAA ACT was
pleased to deliver the program twice in 2018-19.

The two programs brought together over

180 'Future Leaders' from across the sector.
Participants attended a series of events delivered
over several months.

The programs were a great success and will run
again twice in 2019-20.

The Future Leaders' Committee oversaw three
events as part of the ‘Future Leaders' Series” across
the year with over 500 attendees.

A highlight of the Series was the 'Future Leaders'
Executive Breakfast'in October 2018 with

a keynote address by Claire Madden, social
researcher, media commentator and author of
'Hello Gen Z: Engaging the Generation of Post-
Millennials'.

MENTORING

The Mentoring Program ran twice in 2018-19.
Bringing brought together over 200 people from
across the Australian Public Service, ACT Public
Service and the private sector.

IPAA delivered an interactive series of four events
for each cohort, with one-on-one discussions
facilitated by the pairs outside of the formal
sessions.

Mentoring-In-Brief materials are provided to

program attendees following each session.

Glenys Beauchamp PSM, Secretary of the
Department of Health, spoke at the launch about
her experience with being both a mentee and a
mentor throughout her extensive public service
career.

IPAA thanks Yellow Edge for their ongoing support
of the Mentoring Program.

EA SERIES

The 'Executive Assistant (EA) Series' continued to
thrive, with three events run throughout the year,
all of which sold to capacity.

Over 500 participants attended across the year,
with extremely positive feedback received from all.

A highlight of the Series this year was the end of
year event, which was an engaging discussion with
Liz Cosson AM CSC, Secretary of the Department
of Veterans' Affairs and her Executive Assistant
Lizzi Walters.

The Series is overseen by the Executive Assistant
Series Committee who meet at the IPAA ACT Office
once a month. They are known to be IPAA’s most
engaged and efficient committee!

We look forward to seeing more successful 'EA
Series' events in 2019-20.

CANBERRA EVALUATION FORUM

The Canberra Evaluation Forum (CEF) is an inter-
agency network made up of Commonwealth and
ACT Government departments and agencies,
interested in evaluation and performance
management issues in the public sector.

The CEF ran four events over the year with over
200 attendees.



|

Members of the Future Leaders’ Committee with keynote speaker Claire Madden
at the ‘Future Leaders' Executive Breakfast’
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2018-19 STRATEGIC THEME 4:
EXTENDING OUR INFLUENCE

AND ENGAGEMENT

PARTNERSHIPS

IPAA worked closely with the Australian Public
Service (APS) and the ACT Public Service
throughout 2018-19 to discuss issues of
importance across the sector.

IPAA partnered with several government
organisations in 2018-19 including the Department
of the Prime Minister and Cabinet, the Australian
Public Service Commission and the Department of
Industry, Innovation and Science.

A highlight for the year was the ‘Graduate Data
Forum: A Data-Based APS, A Better Australia’ on
15 May 2019. This was run as a full-day conference
held in partnership with the APS Graduate Data
Network and the Department of the Prime Minister
and Cabinet.

The forum featured keynote addresses by Renée
Leon PSM, Secretary of the Department of Human
Services and Deborah Anton, the interim National
Data Commissioner.

IPAA also continued its partnership with the
Australian Public Service Commission for the fourth
annual 'Address to the APS' on 17 December 2018.

MEMBERSHIP ENGAGEMENT

IPAA saw an increase in membership in 2018-19,
as a result of an ongoing focus on engaging with
corporate and individual members.

Engagement with departmental Secretaries
remained strong, with attendance from all
Departmental Secretaries at several significant
events throughout the year.

Notable new members in 2018-19 included the Fair
Work Ombudsman, the Productivity Commission
and AUSTRAC.

PRIVATE SECTOR & ACADEMIA

IPAA continued to work with the private sector
and academia, with an increasing number of
approaches by member organisations to partner on
events and initiatives.

One new collaboration was with the Australian
of Institute of Company Directors (AICD) to
deliver ‘Risk and Innovation in the Public Sector’
on 31 July 2018 at the National Portrait Gallery.

IPAA also continued its work with corporate
partners on events. Two notable examples were
Hays Recruitment's support of the Executive
Assistant Series with 'Your Future as an EA" on
7 September 2018 and 'EAs in Digital Age: Your
Roadmap to Success' on 9 May 2019.

IPAA NATIONAL

IPAA ACT has a strong commitment to working
collaboratively with the IPAA National Council and
other IPAA state and territory divisions. The IPAA
National Secretariat function currently sits within
the IPAA ACT branch.

In August, the Secretariat coordinated an IPAA
National Event Series in every State and Territory
with National President, Professor Peter Shergold
AC, speaking on the theme ‘Australia’s Public
Sector: Fit for Purpose. Fit for Future?”.

The Secretariat also collaborated with the IPAA
Divisions on the national rollout of a new IPAA
brand, the development and approval of the
IPAA National Work Plan 2019 and 2020, and the
stand up of new national IPAA website.

Planning is also progressing for an event
commemorating the 40th anniversary of IPAA
as an independent national organisation in early
2020.
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Dr Martin Parkinson AC PSM at the 2018 Annual Address to the Australian Public Service'

T L e

L]

Members of the Australian Public Service Graduate Data Network at the
'Graduate Data Forum: A Data Based APS, A Better Australia;’
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IPAA ACT:

DIGITAL AND ONLINE ENGAGEMENT

Digital and online engagement continues to grow
for IPAA ACT. Significant work was undertaken
during the year and will continue into 2019-20 to
update and modernise the organisation’s digital
presence and online engagement.

WEBSITE

The IPAA ACT website remains a key
communication channel for the division, with
159,871 website sessions from 45,666 users over
the 2018-19 period. This is an increase from the
2017-18 financial year of 121% in sessions and 9%
in users.

Interestingly, over 10% of our website activity
comes from outside of Australia, with a majority
from the United States, Canada, the United
Kingdom and India.

EMAIL ENGAGEMENT

Email remains a key tool to communicate with

the public sector, with continued growth in

IPAA’s email subscription list to over 9,000 active
subscribers. Open and click-through rates are high
and well above industry benchmarks.

Figure 1 —IPAA ACT Website Sessions
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VIMEO CHANNEL

IPAA’s Vimeo Channel continues to grow with a
library of over 170 videos now available, covering
all of our flagship events. Video content views
reached over 7,900 during the year.

SOCIAL MEDIA ENGAGEMENT

IPAA ACT continued to increase its social media
engagement during 2018-19, with regular activity
on Twitter (@IPAAACT), Instagram (@ipaa_act),
Facebook and Linkedln.

The IPAA ACT Facebook page now has over 400
followers.

Twitter followers increased by 9% to 1,910
followers over the 12 months.

The Future Leaders Committee continues to
engage with their followers on Twitter and
Facebook.

The IPAA ACT website homepage features a
livestream of IPAA's tweets and a link through
to IPAA’s Vimeo channel, further increasing the
division’s social media engagement.

200 7-18 201519
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OUR MISSION

PROMOTING EXCELLENCE AND PROFESSIONALISM

IN PUBLIC ADMINISTRATION

OUR PRIORITIES

CONNECTING A TRUSTED
PUBLIC SERVICE

Provide a platform for collaboration, debate
and adoption of public sector reforms.

A LEADING EVENT SERIES

Provide the public sector’s leading
platform for discussion and debate on
the challenges and opportunities facing
public administration.

REFORM AND REVIEW

Share and explore international and
Australian changes flowing from public
sector reforms and reviews.

A FLAGSHIP CONFERENCE

Deliver a flagship conference for
Canberra’s public sector leaders, and
secondary conferences that deliver value
to members.

DEBATE COLLABORATE

PROMOTING A SPIRIT
OF SERVICE

Promote the importance, value and
profession of contemporary public service.

PROMOTING EXCELLENCE

Promote public sector excellence and
innovation with award programs for
initiatives that drive positive change for the
Australian population.

RECOGNISING LEADERSHIP

Recognise the contribution of exceptional
public sector leaders across the sector, with
a focus on leaders who are adaptive and
future-focused.

FOSTERING SPIRIT OF SERVICE

Celebrate and promote a diverse and
contemporary public sector that is trusted,
adaptive, collaborative, and citizen-centric.

INNOVATE COMMUNICATE



GROWING CAPABILITY
AND PROFESSIONALISM

Enhance capability and increase the
professionalism of public administration.

DEVELOPING CAPABILITY
Promote and develop professional capability in
the Australian and ACT public services through:

e MASTER CLASSES — that reinforce
skills through group learning with
respected leaders.

FUTURE LEADERS — develop, foster and

support emerging and future leaders.

MENTORING — connect and nurture leaders
and professionals from across the sector.

NETWORKS — that provide opportunities,

through open and closed sessions, for people

from across the sector to meet and interact.

BUILD YOUR CONNECTIONS
CHALLENGE YOUR THINKING

EXTENDING OUR INFLUENCE
AND ENGAGEMENT

Extend our reach and partnerships to
increase our influence.

PARTNERING ACROSS THE SECTOR

Partner with the public sector to support reform and change
within public administration.

PRIVATE SECTOR, PEAK BODIES, ACADEMIA
Extend and deepen partnerships and alliances that leverage
content and increase IPAA’s reach.

BROADENING OUR MEMBERSHIP

Extend and diversify membership across the sector,
including broadening our audience and increasing value for
individual members.

INCREASING NATIONAL COLLABORATION

Drive increased national collaboration with the IPAA
divisions in all states and territories.

IPA

ACT
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IPAA ACT:

Kerri Hartland, Professor Elanor Huntington, Hannah Wandel and Dion Devow
at the 'IPAA ACT 2018 Conference'
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Hala Batainah, Dr Steven Kennedy PSM, Liz Cosson AM CSC, Dr Michele Bruniges AM, Kerri Hartland
and Daniel Sloper at ‘Women in Leadership - Session Two’
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IPAA ACT:

Michael Pezzullo

Former and current IPAA Presidents: Glenys Beauchamp PSM, Professor Andrew Podger AO, Professor Peter
Shergold AC, Frances Adamson, Andrew Metcalfe AO and Dr Gordon de Brouwer PSM
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Michael Manthorpe PSM

Ros Kelly AO, Dr Heather Smith PSM, Kathryn Campbell AO CSC and Suzanne McCourt
at ‘Women in Leadership - Session Three'
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IPAA ACT:

Senator the Hon Marise Payne and Frances Adamson
at “International Women'’s Day: Women in Leadership’

Dr Martin Parkinson AC PSM delivers the
2018 Annual Address to the Australian Public Service'

Renée Leon PSM, Peter Woolcott AO and David Thodey AO
at the ‘IPAA ACT 2018 Conference’
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Kathy Leigh, Rosemary Huxtable PSM and Renée Leon PSM
at ‘Women in Leadership - Session Four’

The audience hears an address by Her Excellency Erica Schouten
at the ‘IPAA ACT 2018 Conference’

o Y 42— - A
Michael Manthorpe PSM, Renée Leon PSM, Rob Stefanic, Dr Martin Parkinson AC PSM, Frances Adamson, Greg Moriarty,
Kerri Hartland, Liz Cosson AM CSC, Philip Gaetjens, Glenys Beauchamp PSM, Peter Woolcott AO and Kathy Leigh
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IPAA ACT:

Frances Adamson, Professor Peter Shergold AC, Kathy Leigh and Paul Coromandel
at ‘Australia‘s Public Sector: Fit for Purpose. Fit for Future?’

Frances Adamson, Senator the Hon Marise Payne and members of the Future Leaders' Committee
at “International Women'’s Day: Women in Leadership’

Liz Cosson AM CSC, Dr Michele Bruniges AM and Kerri Hartland
at ‘Women in Leadership - Session Two’
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Glenys Beauchamp PSM, Daryl Quinlivan and Kathryn Campbell AO CSC
at ‘Secretary Series: Michael Pezzullo”

Ann Sherry AO, Helen Williams AO and Frances Adamson
at the inaugural ‘William's Oration’

Frances Adamson and Kerry Kennedy
at the 2019 Prime Minister's Awards Ceremony’
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TREASURER’S
REPORT

The audited financial statements for the year
2018-19 show an operating deficit of $28,076
resulting in a retained net asset position of
$686,275.

The activity of the division has increased for the
fifth year running, with revenue turnover having
increased marginally by $52,030 or 2.7%. It is
pleasing to see the turnover remain at this level,
given last year's results included the National
Conference, which was run in another state this
year.

The small deficit this year reflects several one-off
items, including:

»  Rebrand - a rebrand of IPAA ACT as part
of a national branding activity across all
states and territories resulted in increased
costs.

»  Company - the development and adoption
of a new constitution and transition to a
company structure, which has run smoothly
although incurred some costs.

»  Election — the Federal Election and
preceding caretaker period meant reduced
activity over the March to May period, with
decreased profitably for the period.

»  Accommodation — further investment
in accommodation upgrades to increase
the office footprint as part of the ongoing
growth of IPAA.

Given the four items above and the strong
revenue performance for the year, the small

deficit is justifiable and manageable.

This follows two years of surplus and reflects
IPAA’'s commitment to invest funds where
appropriate.

The strong cash position in the balance sheet
gives the division a very healthy current ratio. The
liabilities include substantial memberships paid
in advance for the next three years.

IPAA continues to diversify revenue with a
broadening of capability programs, alongside
strong performance from our ACT Conference.
The full-year effect of the IPAA National
Secretariat contract is now visible in the
accounts, with additional funding secured from
National for future years.

BellchambersBarrett conducted the audit for the
third year, and it is good to see another positive
audit report, as detailed on the following pages.

Looking ahead to 2019-20, the division will
continue to focus on gradual revenue growth
with a small budgeted surplus each year, building
on the recently developed Strategic Plan 2019-
2022.

I would like to take this opportunity to thank

our corporate and individual members for

their ongoing support, which has again been
outstanding over the past twelve months. |
would also like to thank Drew and the IPAA team
for their efforts throughout the year, to deliver
very good financial management and reporting.

—
_--—_E-:_ S e [

Barry Mewett FIPAA
Treasurer
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Institute of Public Administration Australia (ACT) Limited

BAN: 74 B36 TIT ITE

Directors’ Report
30 June 2019

The directors present their report on Institule of Fubc Adminstration Ausiratia (ACT) Limited for the Snancial year ended 30
June 2018,

General information
Infarmation on directors
The names of each parson who has been a direclor duing the year and lo the date of fhis report are;

Frances Adamson
Michael Manthorpe
Casrmel MeGregar
Barry Meweit
Efrabuth Kally
Samantha Palmer

Duwenng the financal year, the Instiluie of Pubkc Adminstraton Ausirakia (ACT) Lenited trarsiioned Fom an incorporaled
associabion 1o a company Emited by guarantes effective B May 2019, All directors listed above were Councillors of the
previous incomporaled assocaton

Principal activities

The principal activity of insSiule of Public Administration Australia (ACT) Limited during the financial year were to
pramote ucelioncs and professisnademn in publie admineirasen

Mo significant changes ;e nalure of i Company's activity coourred during the Bnancial year,
Auditors independence declaration

Thie kead auditor's independence doclaration in sccordance wih section 307G of the Corporations Act 2001, for the year
ended 30 Juna 2018 has baen received and can be found on pags 2 of the financial repor.

Sxgned in accordance with a resclution of the Board of Drectors:
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p (61 2) 6259 5011
& adminf@belichambersbarmett com.au

- bellchambers Lo 344 Sy Avre
p burre” PO Box 4380 Kingston ACT 2604

ABMN 32 600 351 648
belichambersbarmet!. com au

AUDITOR'S INDEPENDENCE DECLARATION UNDER
S307C OF THE CORPORATIONS ACT 2001 TO THE
DIRECTORS OF THE INSTITUTE OF PUBLIC
ADMINISTRATION AUSTRALIA (ACT) LIMITED

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2019
there have been no contraventions of.

i the auditor independence requirements as set out in the Corporations Act 2001 in
relation to the awdit, and

ii. any applicable code of professional conduct in relation to the audit
7 :
//Shane Belichambers, FCA Canberra, ACT

Registerad Company Auditor Dated this 7. day of August 2019
BelichambarsBamett
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Institute of Public Administration Australia (ACT) Limited

ABN: T4 656 TIT ITE

Statement of Profit or Loss and Other Comprehensive Income

For the Year Ended 30 June 2019

2019 18
Note % ]
Rewvenue L} 1,944,076 1882 049
Cperating expenses (508.181) (ETE.614)
Employes benefits axpense (938, 553) (TE1,905)
Depreciation expenss {38.193) (25,050
Digital and ICT expenses (47,720) [50,108)
Administration expenses [193,144) {138,382)
IPAA National Secretarial copantes [140.269) (348,345
Properly relaled sxpenses [105,038) {123,568)
Profit for the year {28,075} 50,135
Total comprehensive income for the year {28,076} 50,138

The accompanying neles form past of these financial statemeants.
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Institute of Public Administration Australia (ACT) Limited

ARSI ESS TIT 308

Statement of Financial Position
As At 30 June 2018

ASSETS

CLARENT ASSETS

Cads and cash squivaienty

Tracde and ol necsvables

Tierre hogecnit

Profuyments

TOTAL CURRENT ASSETS
MOM.CURAENT ASSETS

Fiard vl sscpdgemanim

TOTAL NON-CURRENT ABSETS

TOTAL ASSETS

LEARILITIES
CURRENT LIASILTES
Trsts @l oihr payables

kb buniitn
Cahei iabdins

TOTAL CURRENT LWBILIMES

NOH-CURRENT LIABILITIES
Emplryes borwdis
TOTAL NON-CURRENT LIANLITIES

TOTAL LIAESLITIES
HET ASEETS

Rotgnes samnings

TOTAL EQLITY

Eomow

ol ] bl ]
& 1 3

1.231.380 1,811.821
TRATD 31,480
1083534 1,035,100
27 531 21968
EICHE 22303087
s o
B 500 R

2 408 534 2308 818

e e

180 520 "2 Ea%
30882 33803
15800308 1421 088
1768078 1.583 557
14,180 BED

14, 180 8BS0
e oy
52T Ti4. 350
2T T4 38
eaTs 714,581
218 714,351

That socomparypng notes tomm part of thess fnancisl statements

-
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Institute of Public Administration Australia (ACT) Limited

ABN: T4 656 TIT ITE

Statement of Changes in Equity
For the Year Ended 30 June 2019

Fod k]
Retained
Earnings Tedal
- 5
Balance at 1 July 2018 714,351 714,351
Nel surplus (loss) bor the year {28,078 (28.076)
Balance at 30 June 2018 533515 Bﬂﬁ-ﬂ
018
Retained
Eamings Taotal
§ -1
Balance at 1 July 2017 B854, 215 654215
Nl surplus For the pear 50,138 50,136
Balance at 30 June 2018 714,351 714,351

The accompanying notes form part of these financial stataments.



41

Institute of Public Administration Australia (ACT) Limited

ABM: 24 B85 TIT ITE

Statement of Cash Flows
For the Year Ended 30 June 2019

CASH FLOWS FROM OPERATING ACTIVITIES:
Recaipts from cusbomers

Interes! recened

Paymants to suppliers and employees

Net cash provided by operating activilies

CASH FLOWS FROM INVESTING ACTIVITIES:
Iryestmants in berm deposits

Purchase of plant ard equipment

Mel cash provided by investing activities

Nel increass / (decreasa) in cash and cash equivalenls held
Cash and cash equivalents at beginning of year
Cash and cash equivalents a1 end of financial year

The accompanying noles frm par of these financial statements

HNote

2019 2018
% 1

2,224373 2012 989
32 852 9,760
(2.080.571) (1,860 80T)
176,354 32,142
{25.424) -
(31.222) (T5.071)
{56,558) (75.071)
115,688 (42 H28)
1,111,621 1,154,550
1,231,318 1,111,621




Institute of Public Administration Australia (ACT) Limited
AN 24 B84 TIT ITE

Motes to the Financial Statements
For the Year Ended 30 June 2019

Thiz financial répar covers Institule of Public Adminstration Australia (ACT) Limited as an individual entity. Insibute o
Puidic Admiritiraton Austrafa (ACT) Limiled i @ nol-for-profil Coempany limiled by guaranies, incorporated and
dormiciied In Australia

The funclional and presentation currency of Insliule of Public Administration Australla (ACT) Limited is Australian
doilars

The financial repon was aulhorised for iwsue by the Direciors on 20 August 2018
Comparatives ane consisbénl with price years, unless olthonwise stabed,
1 Basis of Preparation

The financial glalemaents are general purpose Snancial stalements thal have been prepared in accondance with fhe
Australian Accounting Standands - Reduced Distosure Requrements and e Corpovations Act 2001,

2 Change in Accounting Policy
Financial Instruments - Adoption of AASBE 9

The Company has adopted AASE 9 Financial Inataments for the firgl ime in the current year with & date of iniial
adoplion of 1 July 2018,

Classification of financial assets and financial lHabdlities

Thae tnbla below Bustrates the classification and measuremeant of financial assets and Babiities under AASE © and
AASH 139 af the date of initial application

Carrying
Classificaticn wmaunt Carying
under AASE Clasaification under Reclassific- Remessune. amount uedsd
139 uncler ARSE B AASE 130 ation masnks AASEY
5 § 5 ]
208 s
Loans and
Teem dapanh ecEy ables Amotmedcos 1,038,100 10048, 100
Loans and
Trade and ol =] Bl At conl 31,400 . . 31,400
Tolal financlal zssets 1,%’9@ 1,658 00

Moles b0 1he table:
{0 Reclassification from Held io Matwity to Amoriised Cost

Term deposits thal would previcusly heve bean classfed as held 1o maturily s now claseifisd al amartined cost The
Company intends 1o heid the assels to matwity to coliect contractusl cash fiows and these cash flows consist solely of
paymernts of principal and inlerest on the printipal amoun| mﬂﬂaﬂﬂlr\g Thera was no ddflerence between tha pevicus
canrying amount and the revised carrying amount of these assets
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Institute of Public Administration Australia (ACT) Limited

AEN: T4 GBS TIT ITE

Notes to the Financial Statements
For the Year Ended 30 June 2049

31 Bummary of Significant Accounting Policies

(a}

el

L]

Incoma Tax
The Comgany i exempl from income tax undar Division 50 of the come Tax Assesament Aol 1987
Leases

Leass payments for operating leases, where substanlially a8 of the risks and benafits remain wilh te lessor, are
charged B eapentes on a straighl-line basis over the life of the ease term.

Revenue and other income

Revenue is recognisad when the amount of the revenue can be measured neliably, it s probable that sconcmic
benefils axsocialed wath the transaction will flow 1o the Company and specifc criteria relaiing o the hype of
revenus as noled below, has bean salisfhed

Revenue & measured at ihe fair value of the consideration received or recaivable and ks presented net of
refurns, discounés and rebates.

Membership fees are payable annmually in advance. Only those membership fes mceipts ihat are aliibutable o
1he cumrem financial year am moognised as revente,

Sponsorships are recognised a5 revenue in (he year in which the eponsorship even ocours,

Interest reverise i3 recognised an & propartional basis considening the interest mbes appiicable to the financial

All revenue is stated net of the amount of G5T.
Ruveonue ks recognised when the business is entitied 1o it
Goods and services tax (G5T)

Revenue. expenses and assels ame recognised nel of the ameunt of and services 1ax (G5T), except
whiere the amount of GST incumed & not receverable from the Australian Texation Ofce (ATO),

Receivables and payable s stated inclusive of GST

Cash fiows in the statement of cash Aaws are inclided on a gross basis and the GST component of cash fows
arang from investing and financing activities which 5 recoverable from, of payable bo, the taxation authority &
classified a5 operating cash Bows.

Flant and equipment

Plant and equipment |s carmed 81 cost or fer value less, where applicable, any accumulated depreciahon and
impairment.

hems of propey, plant and equipment acquired for nil or nominal consideraton have bean recorded at the
acogusiton dale fai vakes,
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Institute of Public Administration Australia (ACT) Limited
ABN; 34856 727 374

Notes to the Financial Statements
For the Year Ended 30 June 2019

3 Summary of Significant Atcounting Pollcles

fe)

Plant and equipment
Depreciation

Piant and oquipment 5 depreciabed on & straighlling besis over the assels usedul (fe %o the Company,
commencing when the assel s mady for use.

Leased assats and leasehoid mprovements ane amortised over the shaones of aither the urssxpingd period of the
lease of Peir estimated useful e

The depreciation rabes used for each dass of depreciable asset ams shown below,

Fixed asset class Depreciation rabe
Building Improvements 20-30%
Qdfice fumnitune and equipment 20-35.3%

Al Ehe end of each annual repoding parod, 1hir deprocialion method, uselul life @nd msikdual valug of sach ssset
s reviewed. Any revisions are accourted for prospectively &s a changs in etlimate

Financial ingtruments

Financiat instruments are recognised intially on the date that the Company bocomes paty to the contractual
provigions of tha instrument.

On intial recogrition, all financial instruments are measued & fair value plug irénsaction costs (gxcept for
inglrumants measured al fair valiss through profit or loss whese trensactan costs ane expensed B8 incusred),

Impairment of Financial Assets

At the end of the repoting perod (he Company assssset wheller there is any objective evidencs that a financial
assal or group of Enancial assels & impaired

Firancial assels ol amorfised cost

I thare is objective evidence that an impairment bss on financial assets carmed af amorised cost has bean
incwmed, the amounl of the loss is measwed as the difference batween Ihve assels camying amount and the
prasent value of the eslimaled future cash flvws discounted at the financial assets onginal affectve interest rate.

Impaifmeenl on loans and recaivables is reduced throwgh the usa of an allcwance accounts, 8l ofher impaimmend
lesses on financial aesets at amarised cost are taken divectly io the asss

Subrsequent recovenes of amounts previously writton off an crodited against other oxpenses in proft or loss.
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Institute of Public Administration Australia (ACT) Limited
ABK: 34 888 727 378

Notes to the Financial Statements
For the Year Ended 30 June 2019

3 Summary of Significant Accounting Policies

n

Financial instruments
Financial assets

Al recognisad Bnancial asssts ae subsequently measured in their entirety at esther amonisesd cost o fair valus,
depending on the classification of the financial assels

Ciazsiffcalion

On inifial recognition, the Company dassifes 38 Snancial assets into the following categonies, those measured at
amortised cost

Firancial assets are nol reciasaifed subsaquent fo their infial récognition unless the Company changes its
business model for managing financial assels. IPAA does not hold any financial aseets al PYTPL or al FVOGCH,

Amarfised cosf
Assels measured at amortised cosl are financial assets whisne:
- the business model is o hoid assals io coBact contractual cash Bows: and

- the contraciual terms give fse on specfied dates bo cash fiows ame solely payments of prncipal and
interest on tha principal Bmount ouistanding

The Company's fnarcial assets measured a8 amortised cost comprise trade and other recelvalbles and cash end
cath aquivalants in the statement of financial posiion

Subsequent o initsal recogniBon, these assets ane camied at amortised cost using the efleciive inberest rate
eiihad less provision for impairmant.

Intergst incoma, foreign exchangs gains or kases and imparment &me recognised in profil or loss, Gain or loss
on denecognition is recognised in profit or loss.

w0
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Institute of Public Administration Australia (ACT) Limited

ADN: 24 686 TIT 376

MNotes to the Financial Statements
For the Year Ended 30 June 2019

3 Summary of Significant Accounting Policies

{hi

iy

i

Cash and cash equlvalonis

Cash and cash equivalenis comprises cash on hand. demand deposits and shor-ferm Investments which are
ramdily comeribia to known amaunts of cash and which are subject 1o an insignificant risk of change in value,

Employes benefits

Prevision s made for iha Company's Bability for employee benefils arising rom services rendered by emgployess
ta ihe end of the reporting peviod. Employes benefis that ane expected o be wholly setlled within one year hawve
been measursd al the amounts expecied 1o be pald when the lisbilty = setiled,

Employes benefts expoctod to be settied more than one year after the end of the repoming percd hive been
measined at the pressnt value of the estimated fture cash outfiows to be made for those bamefits. In
delemmining the Eabdity, considerasion is given |0 employee wage incressas and the probability that the
employes miy salisfy vesting requirements. Cashilows ane discounted using markel yislds on hagh quality
corpofale bond rales ncorporating bonds raded AMA or AA by crodl agencies, wilth lerms 1o maturity that malch
the expected timing of cashfiows. Changes in the measwement of the liabilty are recognised in profit or loss.

Trade and other payables

Trade and olher payabias represen the Babilty outstanding al the end of the reporting pericd for goods ard
sorvices received by the Company during the repoding pediod which remain unpaid, The balance i recognised
&8 8 curment Eability with the amounts normaily paid within 30 days of recognition of the liability.

Adaption of new and rovised accounting standards

The Company has adopbed all standards which became effective for the firsl tme at 30 June 2018, the adoption
of Mese standards has nol caesed any matenal adjustments fo the reported financial position, performance of
cash fiow of the Company or cefler bo Nobe 2 for detads of the changes due io standards adopied

The AASE has lssued new and amended Accounting Standards and Inferpredations. thet have mandatory
application dates for fulure raporing pericds. The Compary has decided nof 1o eaty adop! these Standards
'Il'hlu“huwnniﬂi&nmnm&mﬂmmmmw.ammnmmmtmmmuw
5 relevant:

| Emum dml
Hama entity Requirements. Impmct

AASE 18 Leases |1 Juby 319 |RASH 16 Based on the entily's assessment, i
= replaces AASE 117 Leases and wxpactod that the fist-time
leasa-relaled Inempretations doption of AASE 16 for the year

= requires all leases b0 be accounted bending 30 June 2020 will ke a
for ‘an-balance shest by lessees terind impact on the transactions
harn shan-teem and low value fand balances recognised in the
nssol lases nciad slalaments.
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Institute of Public Administration Australia (ACT) Limited

AR 24 §5E TIT 1TH

MNotes to the Financial Statements
For the Year Ended 30 June 2019

Summary of Significant Accounting Policies

U

Adoption of now and revised accounting standards

Effective data
ard Name rentity Requirements Imgact

WASE 1058 1 dugy 2% 58 1058 clarifies and simpliies  [The entiy is yel to underaie &

Incoams of Mot for- neoma recognition requirements fdetaled assessment of the impact of

IPrufit Entibes apply i nol-to-peafit (NFP) AASE 1058 Howerer, based on the
fenlities, in conjunclion with AASE 15 lentity's prediminary assessment. the
Revenue rom Conlracls vith Sandard is nol expecled o have a
(Customers. Theae Standards maternial impact on the rainsactions
isuparsede all the income ecognition I;zgum recogised in e
l'tql-ll‘ﬂ'l‘rﬂl'llt relating lo privite | staboments when @ s firsi

ector NFF enties. and the majorty

-mmu;mmmufﬂ

el at fair value in accordance with
Australian Accaunding

Uipan inilisl ramguhnarm asgat,
AASH 1058 requires e antity o
iconsidar whother any other financial

e elements (called ‘related
Eﬂu': should be recognised,
ay
Contribulions by oveers,

b Revenue, or @ contract liability
arigang from a contract with a
leusbormer;

Ic A lease Ilability,

id i Bmancial instrument; or

e A prosision

[Thiesa relaled amounts will ba
taccounted for in accordance with the
lapplicable Auslrakan Accounting

wwmmrmmawm

Standard

12
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Institute of Public Administration Australla (ACT) Limited
ABN: 24 884 7T 378

MNotes to the Financial Statements
For the Year Ended 30 June 2019

4

Critical Accounting Estimates and Judgments

The diectors make estmates and |wigements dunng the preparafion of these financial statements regarding
AssUMplons aboul curent and fulure events alfecting transactions and bataroes

Thess eslimates and judgemonts are besed on the best informaton avaiable at the ime of preparing the financial
slatemants, hovever 0g addiional information s known then the actual results may differ Fom the eslimales

The sspnificant estimates and judgements made have been described balow,
Key estimatos - Impalrmaent

The Company assesses impairment a1 the end of sach reporfing period by evaluating conditions specific 1o the
Comparny that may be indicatve of impalrment triggers.

Key estimates - Employes benefits

For the purpase of measurement, AASE 119; Empleyes Bentfils defines obligations for short-term empioyes banafits
a8 obligatons axpecied 1o be setibed wholly before 12 monihs afier year end of the annual reporing perad in which the
empkiyee render the related service As the Company expects that all of its employees would use all of their annual
leave entilemants sarned dwing 8 reporting period before 12 months after the end of the reporting period, the
Company befevis that obligations for anaual leave entitlements satisfy the defindion of shori-Sorm emplayes banafts
and. therefore. can be measured at the (undiscountnd) amounts expected 1o be paid 1 employess when the obligaons
are solthed,

Ravenus and Other Income

2019 2018
$ 5

Févinus
Membership fees

- Corporate 701343 28,041

- Indngdual 8821 AL 787
Sponsorship 160,132 181,136
Inbarest income 32552 34,585
Programs 73,788 740,972
Pratessisnal devekpmont 81,611 114,407
Cher income 122180 48,151
Publications 7664 -

1,544 075 1,852,049

Kay Managoment Personnal Remunoration

The totals of memuneration paid ke the key managemeant personnel of Institube of Public Admiréstration Australls (ACT)
Limited during the year ane s foliows:

19 2018
£ 5
Ky management personnel compendaton 252 266 249,883
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Institute of Public Administration Australia (ACT) Limited

ABN; 748886 727 3TE

Notes to the Financial Statements
For the Year Ended 30 June 2049

10

Cash and Cash Equivalents
2018 2018
H k]
Cash and cash equivalents 1,231,319 1,111,621
1,231,319 1,111,821
Other Financial Assats
2019 2018
] 5
CURRENT
Terrn deposil 1,063 534 1,038,100
Total 1.06_3534 1&3&,10&
Trade and Other Receivables
2019 2018
5 5
CURRENT
Trade receivables 78,170 31,400
Tatal current trade and other receivables 78,170 31,400

The camying value of trade receivables is considered a reasonable approsimation of fair value due 1o the shor-tem
nature of the balances.

The maximum expesure 1o credil risk & the reporing dabe is the fair value of each class of receivable in the financial
slalaments,

Other Assets
2019 2018
$ 5
CURRENT
Prepaymants 27,831 21,968

27 531 21,966
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Institute of Public Administration Australia (ACT) Limited

ABN: 24 GBS TIT JTE

Notes to the Financial Statements
For the Year Ended 30 June 2019

1 Plant and equipment

PLANT AND ECLURPMENT
Odfica eguipment

AL cost

Accumulated depreciation
Total office squipment
Leasshold Improvements
Al cost

Accumiulsled depreciation

Taotal leasehold improvements
Total plant and equipment

{a)  Movements in Carrylng Amounts

2019 2018
5 5
74,748 51410
{33.725) (25,30G)
41024 26,104
124818 116,835
{B0.282) 138,508}
55,536 77427
96,560 103,531

Mevement in the camying amounts for each class of plant and equipment between the beginning and the end of

the cumen Fnansial yaar

Office Leasahold
Equipmant Impravements Taotal
5 H §
Year anded 30 June 2019
Balance at the beginning of year 25,104 TrAa2T 103,51
Additions 3338 7.884 Nzm
Disposals . . .
Depréciation axpense (B.418) {28,758 (38 193)
Balance at the end of the year 41,024 55,536 i, 560
12 Trade and Other Payables
2019 2018
1 5
CURRENT
Trade payables 34 835 32923
Accrued capenses 20,512 13,574
Payroll kabiiies 22,545 17,428
GST payables 102,737 4, TG
180,925 128,585

Trade and ciher payables are unsecured, non-intérest bearing and are normally settied within 30 days. The canrying
walue of trade and other payables is considered a ressonable approximation of fair value due 1o the shor-term nature of

the balances.

15
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Institute of Public Administration Australia (ACT) Limited
ABN: 34 636 727 378

Notes to the Financial Statements
For the Year Ended 30 June 2019

12 Trade and Other Payables

{a)  Financial llabilities at amortised cost classified as trade and other payables

Trade and olher payables
Less: Accrued expenses
Less: Payroll liabilites
Less: GST payables

13 Employes Benefits

Curreni Babdibes
Provisson for annual leave

Non-current assets
Provision for long service leave

14 Other Liabilities

CURRENT

Donations recehed in advanca
Memberships in advance
Sponsorships in advancs

18 Leasing Commitrments

()  Operating leases

Minimum lease payments under non-cancellable operating leases:
- not later than one year
- batween one year and five years

2019 2018
Note $ $
180,629 128,885
(20,812 (13.574)
(22 845) (17.428)
{102,737 (B4, 758)
1% 34,835 32,923
2019 2018
H 5
30,882 33,803
30,882 3 6503
14,160 8,810
14,160 5,810
2018 2018
Note 5 ]
131,947 56,450
1,383,121 1,342 858
T2.000 21,851
1,586,258 1,421 069
2019 2018
5 H
TB 445 71,008
352,299 430,745
430,745 501,754

The property lease commitment is a non-cancellable operating lease with a S-year lerm, which commenced in

July 2018,

16
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Institute of Public Administration Australia (ACT) Limited

ABN: 34 656 TIT 378

Notes to the Financial Statements
For the Year Ended 30 June 2019

16

17

20

Financial Risk Managemom

018 2018
§ H

Financial assats
Held al amartised cost
Cash and cash aquivalents 1.231.318 19918219
Term deposil 1063 534 1.0038,100
Trade recanablas 78,170 31,400
Tolal financial assets 2,374 023 2181121
Financial liabilities
Trade payables 34 B35 32,523
Total financial liabilities 34,935 32,623

The Company has not reslaled comparatives when inflialy applying AASE 8, the comparative information has besn
prepaned under AASE 138 Financial instrurments: Recogndion and Measurarmanl,

Contingencles
In the opinion of the Directors, the Company did nol have any contingendes at 30 June 2019 (30 Juna 2018: None).

Ralated Partios

Other related parties include clase Eamily members of key management personned and enfities that ane controlisd or
significantly infuenced by those key management personned or their close family membars.

Thena wane ro related party Wansactions fio the period 1 July 2018 to 30 June 20N4,
Events afer the end of the Reparting Perlod
The financial repon was authorised for sesue on 20 August 2018 by the Board of Directors.

Nnmmm«mm“anmmmemmimmmmmwmmm

significantly affect the operations of the Company, the results of those operations or the state of affairs of the Company
In future financial years.

Statutory Information

The registened office and principal place of business of the company is:
Institule of Public Adminisiration Australia (ACT) Limied
Unit 4, 18 Natonal Cewct
Earton ACT 2600
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Institute of Public Administration Australia (ACT) Limited
ABN: 34656 727 378
Directors' Declaration

The directors of e Company deciars that
1. The financia statements and notes. &% sat cut on pages 310 17, are i accordance with the Corporalions Act 2007 and:
A comply wilh Ausiralisn Accounting Siandards - Reduced Disclosure Requirements; and

b, give a fres and fair view of the financial position as at 30 June 2018 and of the padormance for the year ended on
Ihal date of the Comparny.

2. Inihe directons” opinian, therd am masonable grounds to believe thel the Company will be able to pay its debis as and
when thiy become dise &nd payable.

Thiz dectaration is made in accordancs with a rescution of the Board of Directorns

Doted = o A UT Jol?

18
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P (+61 2) 6238 5011
8 paminggbelichambarsbarnslt com au

... be"chumbers Level 3, 44 Sydney Avenue,

Formest ACT 2603

G rreﬂ PO Box 4380 Kingston ACT 2604
ABN 32 500 387 648
belichambersbamett.com.au

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
THE INSTITUTE OF PUBLIC ADMINISTRATION AUSTRALIA
(ACT) LIMITED

Report on the Audit of the Financial Report
Opinion

We have audited the accomganying financial report of the Institute of Public Adnanistration Ausiraka
{ACT) Limited (the company), which comprises the statemant of financial pesition as at 30 June 2019,
the statement of prafit or loss and other comprehensive income, statement of changes in aquity and
statement of cash flows for the year then ended, notes comprising a summary of signficant
accounting policies and other explanatary infarmation, and the directars’ declaration.

In our opireon, the financial report of the company i in accordance with the Corporations Act 2001,
meluding:

{i}  giving a true and fair view of the company’s financial position as at 20 June 2019 and of its
performance for the year then ended; and

(i) complying with Australian Accounting Standards — Reduced Disclosure Requirements and the
Corpavalions Regulations 2001,

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our respensibilities under
those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Report secton of our report. We are independent of the company in accordance with the auditor
independence requirements of the Corporations Aot 2007 and the ethical requirements of the
Accounting Professional and Ethical Standands Board's APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have alsc
fulfilied our other ethical responsibilities in accordance with the Code

We believe that the awdit evidence we have obtained is suficient and appropriate to provide a basis
for our opinion.

Information Other than the Financial Report and Auditor's Report Thereon

The directors are responsible for the other information. The other information comprises the
information included in the annual report for the year ended 20 June 2018 but does not include the
financial report and cur auditor's report thereon. Our opinian on the financial report does not cover the
other information and accordingly we do not express any form ef assurance conclusion thereon, In
connection with our audit of the financial report, our respensibdity i o read the olher information and,
in doing &0, consider whether the other infarmation is materially inconsistent with the financial repart or
our knowledge oblained in the audit or otherwise appears 1o be materally misstated. If, based on the
work we have perlormed, we conclude that there is a material misstatement of this ather information,
w are required to report that fact. We have nothing to report in this regard,

Responsibilities of the Directors for the Financial Report

The directors of the company are responsible for the preparation of the financial report that gives a
free and fair view in accordance with Australian Accounting Standards - Reduced Disclosure
Requirements and the Corporations Act 2001 and for such internal control as the directors determine
is necessary to enable the preparation of the financial report that is free from matenal misstatement,
whether due to fraud or error,

Ligbiliny fmited by o schevse apprevnd undler Proflessional Standords Legiskation
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
THE INSTITUTE OF PUBLIC ADMINISTRATION AUSTRALIA
(ACT) LIMITED

In preparing the financial report, the directors are responsible for assessing the company's ability to
continue a8 a going concern, disclosing, as applicable, matters related fo going concern and using the
going concem basis of accounting unless the directors either intend to liquidate the company or to
ceagse operations, or have no realistic allernative but to do 50,

Auditor's Responsibility for the Audit of the Financial Report

Qur objectives are to obtain reasonable assurance about whether the financial report as a whole is
free from maternial misstatement whether due to fraud or error, and 1o iSSue an auditor's report that
includes our opinion, Reasonable assurance is a high level of assurance but is not a gearantee that an
audit conducted in accordance with the AustraSan Auditing Standards will always detect a matenal
messlalernent when it exists. Misstatements can arize from frawd or eror and are considerad material
if, individually or in the aggregate, they could reascnably be expecied to influence the economic
decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Auvstralian Auditing Standards, we exercise professional
Juggement and maintain professional sceplicism throughout the audit. We also;

+ |dentify and assess the risks of material misstatement of the financial report, whether due to fraud
or errer, design and parform audit procedures responsive 1o those risks, and oblain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from frawd is higher than for one resulting from error, &s fraud may
imeohee collusion, forgery, ntentional omssions, misrapresentations, or the overide of internal
contral.

+ Obtain an understanding of internal control relevant to the audit in order o design awdit
procedures that are approgriate in the circumstances, but not for the purpose of expressing an
opinion on the effectivenass of the company's internal contral.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the directors.

+ Conclude on the appropriateness of the directors’ use of the going concern basis of accounting
and, based on the awdit evidence cbitained, whether 8 material uncertainty exists related o events
or conditions that may cast significant doubt on the company's ability to continue as a going
concem, If we conclude that a material uncerainly exists, we are required to draw attention in our
auditor's report to the related disclosures in the financial report or, if such disclosures are
inadequate, to modify our opinion, Our conclusions are based on the awdit evidence cbilained up
1o the date of our auditor's report. However, future events or conditions may cause the company to
cease to continue a3 a going concem.

+ Evaluale the overall presentation, structure and content of the financial report, including the
disclosures. and whether the financial report represents the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with the directors regarding. amang other matters, the planned scope and timing of
the audi and significant audit findings, including any significant deficiencies in intermal control that we
identify during our audit.

Ane Belichambers, FCA Canberra, ACT
Registered Company Auditor Dated this I day of August 2019

BalichambersBarrett
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